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«Academia without gender bias»
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Gender balance at the MN Faculty (2019)

https://www.mn.uio.no/om/likestilling/front/index.html

https://www.mn.uio.no/om/likestilling/front/index.html


Gender balance at Geosciences: 2010-2020
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Gender balance at Geosciences: 2010-2020
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Academia is competitive – is it a fair 

competition? 

− Equal conditions? (care responsibilities, family, self-estime)

− Equal training opportunities? (building your CV)

− Equal terms? (fair competition, unconcious bias?)



Equal conditions? Survey from FRONT 



https://implicit.harvard.edu/implicit/



Agenda



Additional slides



Likestillingsutvalget ved Inst. Geofag

Lena M. Tallaksen (leder)

Terje K. Berntsen, Anne Hope Jahren, Anne-Cathrine Modahl, Ivar 

Midtkandal og Désirée Treichler

Etablert i 2009 med følgende mandat

– Utarbeide en handlingsplan for likestilling 

– Kartlegge kjønnsfordelingen ved instituttet

– Budsjett, herunder bruk av insentivmidler

– Rapportere årlig til fakultetet



Questions

• Do women actually experience problems in their 

day-to-day work as scientists?

• Do they have equal access to opportunities and 

resources?

• If not, how does that inequity affect their careers?

• If gender based differences in access exists, how do 

we address the problem?


